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www.swwic.org.uk

 A priority within SWWIC to offer its members  
sector related professional development, 
following an online survey of member needs

 Funding from the Construction Industry Training 
Board (CITB) and the Federation of Master 
Builders (FMB)

 Choosing South Devon College as a delivery 
partner for a Chartered Management Institute 
Level 3 qualification in coaching and mentoring

 Choosing University College Marjon as a venue
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 Eight original pilot group members (now five)
 Real progress in acquiring coaching and 

mentoring skills and how these can be used 
at work 

 The challenge of writing assignments after 
quite a few years out of school

 Balancing the demands of the course against 
a hectic workload

 Learning from scratch again  - a strange 
feeling

 Five workshops down and one to go
 Working to practise and grow more confident 

in our skills
 Preparing an evaluation report on the 

programme for SWWIC and our funding 
partners

 Looking at next steps to ensure that network 
members and the wider sector benefit from 
this programme



09/12/2013

3

 Annie Broadbent
Coaching
Annie specialises in working with female clients in industry 
sectors where women are in the minority e.g. the police 
and fire service and the energy sector. She works 
principally to facilitate her clients to build their confidence 
and resilience, make their next career move and develop 
their planning and decision making skills. 
Mentoring 
Annie has worked as a senior leader in large and small 
organisations, with specific career experience and success 
in leadership, organisational development and training.

The main thrust of my business is to work in-house with clients working predominantly with:
Construction Business to business    Third sector   
I trained under the Lombard Motor Finance Graduate Scheme as a Business Development
Manager, and studied at Plymouth College of Art and Design. With over 20 years' business
Development management experience, I believe in turning impossibilities into opportunities. 
My main aims are to develop and manage bespoke marketing development projects, campaigns,
launches, topping, turfing, and allocating cost effective PR, media advertising, sponsorship and
event management.  

Coaching
My role as a coach is to support my clients, improve performance, help them achieve their goals
and meet company targets.  I also work to motivate, build their confidence and resilience to
develop their planning and decision making skills to enhance their career progression.

Mentoring 
I have previously worked with trainee graduates wishing to gain work experience by assisting
me in my business. In return I provided limited mentoring and coaching. Having successfully
worked in construction, finance, media, motor industry, fashion, equestrian, and farming, I am
interested in acting as a mentor to anyone wishing to become successful in leadership,
organisational development and aiming to achieve a management role.



09/12/2013

4

Coaching
Annie specialises in working with female clients in industry 
sectors where women are in the minority e.g. the police 
and fire service and the energy sector. She works 
principally to facilitate her clients to build their confidence 
and resilience, make their next career move and develop 
their planning and decision making skills. 
Mentoring 
Annie has worked as a senior leader in large and small 
organisations, with specific career experience and success 
in leadership, organisational development and training.

 Coaching 
 I work within the Construction Sector Managing a team 

delivering Business Advice; Construction Careers Advice; 
and Construction Apprenticeships – my role as a coach is 
to support the team, improve performance to support the 
business plan and targets. Career progression and training

 Mentoring 
 Previously I have volunteered for the Princes Trust and 

undertook some limited mentoring with careers advice and 
graduate applications. 

 Over the years I’ve built up a variety of employment skills 
in various sectors and would be happy to act as a mentor   
particularly for anyone looking to get into management
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 Phase 2: providing coaching and mentoring 
to SWWIC members

 Pilot group member profiles on the SWWIC 
website so that any member needing 
coaching or mentoring can get in touch

 A workshop in early 2014 to launch the next 
phase of the programme 

 Lynda Breslin, our trainer, to provide 
coaching and mentoring supervision for the 
coaches and mentors, to ensure professional 
best practice

 Exploring ways to increase the impact of 
coaching and mentoring for SWWIC and 
linked networks

 Exploring possible funding options for a 
follow up programme


